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Fowler Police Departmeat 
317 Main Street 
Fowler, CO 81039 
(719) 263-S161 
(719) 263-5845 (fax) 
www.fowlercolorado.com 

FOWLER POLICE APPLICATION 

Sworn or Non-Sworn 


POS ITION APPLIED FOR: ? ftW,, |.. . DATE: S/l / 

INSTRUCTIOMS: 


READ AND FOLLOW ALL INSTRUCTIONS CAREFULLY!! 

PRINT OR TYPE IN BLUE OR BLACK INK ONLY. 


Reaid and answer every question. If the question does not pertain to you, so indicate by marking “N/A* in 


nurlfber^^ prwided is not sufficient continue on a separate sheet of paper and indicate question 


verification, Any misstatement, misrepresentation or omission by 
Lm is causJfor^Ss^^^^^^ employment consideration. If employed, falsified information on th J 


BIOGRAPHICAL INFORMATION 

1. Name: M o »n ^ _ 

Last name Picgl name 

2 . Maiden name: __ 

3. Alias (es), Nicknames:___ 

Have you ever legally changed your name? Yes_No^ 

If so, what was it? 


Middle name 


4 . 




8 . 

9 . 

10 . 
11 . 
12 . 


Are you 18 years of age or older? Yes___^___ 

Are you a US citizen; Yes^N_ Nq 

Have you been empioyed with the Town of Fowier before? 

Do any reiatives work for the Town of Fowler? Yes_ 

List all specific skills and/or additional training that are related 
—O F \ Pt VA y s 1 ' , ^ o K> . 


No 


Yes 


No 


No 


to the job you are applying. 


EDUCATION 


13 . 


List all High Schools you have attended: 


Name of School Address 

(#. Street, City, State) 


Attended Did you 

From To Graduate 


, C)7,c,i IV), 

y i V.-S r L ^ q I ^ g C, T s s ■ A O. .!-■> ■»V 


List all the Colleges and Universities attended: 


Name of School Address Attended 

(#, Street. City, State) From To 


#of Hrs. Degree 

Sem/Quar Yes/No 


15 . 


List all other trade or vocational schools attended. 

Name and Address Specialization Attended Did you # of hrs. 

From To Graduate? Sem/Quar 



MILITARY SERVICF 


Have you ever served in the US Armed Forces? Yes_ I 

If yes, provide the following information; 

Branch Service Number Grade Service dates 


Type of Discharge 


17. 


18. 


Are you currently serving in an Armed Forces Reserve or National Guard Program? 
Yes_No^ 


If Yes, indicate length of current obligation: 


courFmartialed, tried on charges, or were you the subject of a summary court 
t^aptain s mast, company punishment, or any other disciplinary action while in the armed forces. 


Yes_N o ^ 

If yes, please explain (Include date, location, circumstances and disposition) 




21. 


List all traffic violations in the past ten (10) years: 


Location 


Citing Approxinnate 

Agency Date 


Nature of 
Violation 


Penalty or 
Disposition 


22 . 


Have your driving privileges ever been suspended, revoked denied 

V 

Yes ^ No_ 

If yes, explain: j-o-A 


or canceled in any state? 


EMPLOYMENT HISTORY 


23 . 


employers in consecutive order starting with your present or most recent 
I Please account for the last five years, including military service and periods of 

unemployment. If the space provided is not adequate, add another page and identify the 
a ditional information by item number. Include part-time, temporary, seasonal, volunteer. 


A. Taro Rs.Li<Li^ 


Employer name 


Address (No PO Box #'s) City State Zip Phone # 


Dates:i22!!!l^Ll^ Salary: Job Title: 'Patras m^ijO 

From To Start End 


Describe Duties: :gt,V,-oL , Superviso r C-r» ol 

Reason for leaving: ^ ^ ] q o p p ^I ^ tvi ^ i-y _ 



B. 


r 1 ’^ -'f. 

Employer name —-- 

_ ^oUi-'Aoo SppjvJ^j' <^o f7H 1 So Z •■( 7 5^ 

Address (No PO Box#’s) City zi^ - 

Dates: Salary: /S’, Qo//r.a ».lnhTitiP- 

From To Start End 

Describe Duties: >- Supervisor 

Reason for leaving ! (pg?f>rcc' o _ 

C. \0 I \A^ A .r [''I , 

Employer name 

Address (No PO Box#’s) City State Zip Phone# ~ 


Dates: Salary: 14-'^^ iW’^o Job Title: F'fSv^->pton,^.l Q.c/i:> 

From To Start End " 


Describe Duties:J^'^’) Ooo. Superviso r 

Reason for leaving: V Te> c«^>c),g>,-P-^y __ 

D. C V i c r j 5 ^ 

Employer name ^ ~ 

& Q g z /q T-rvi?.^- ^ C^i, , o ^ ) a ^4 

Address (No PO Box#’s) City State Zip Phone# 

Dates: It)/ 2g> I f Salary: C oy\^ _ Job Title:I<5 >/ 

From To Start End 


Describe Duties: P o /\'y^M > w s Supervise) 

Reason for leaving: S j> tv t _ 

E. V 4 ^ yv c _ 

Employer name 

3 S o U c^x^- yv- 4 U’ ^ ^ ‘^oo^ “j ^ U -3 

Address (No PO Box #’s) City State Zip Phone # 


Dates: ~Z^'^ Q ) I sgig^^. ^ t/ m job Title: 

Start End 




From To 



Describe Duties: ]f^ Pi-dloGol 

Reason for leaving: C<;? 

Supervisor j 6^' t'/y') 11 


Employer name 

( ) 

Address (No PO Box #'s) City State Zip 

Phone # 

Dates: Salary: Job Title: 


From To Start End 


Describe Duties. 

Supervisor 


Reason for leaving: 


Employer name 


Address (No PO Box #’s) 

City 

State Zip Phone # 

Dates:.. Salary: 


Job Title: 

From To 

Start 

End 

Describe Duties: 


Supervisor 


Reason for leaving: 


Employer name 


( ) 

Address (No PO Box#'s) 

City 

State Zip Phone # 

Dates: Salarv: 


Job Title: 

From To 

Start 

End 

Describe Duties: 


Supervisor 


Reason for leaving: 





Employer name 


Address (No PO Box #’s) City 

Dates:_Salary;_ 

From To Start 


End 


State Zip 
Job Title: 


Phone # 


Describe Duties:__Supervisor 

Reason for leaving:_ 


PERSONAL CHARACTERISTICS 

Affirmative answers to this question do not automatically disqualify you for this position. Withholding 
information will be grounds for automatic disqualification. 

convicted of a felony, or any alcohol-related offenses including Driving Under 
the Influence (DUI)? Yes_ No__\_ 

If yes, explain in detail. Include date (s) and type of violation (s), City and State. 


Are there any other incidents or information not mentioned above which may reflect on your 
suitability to perform the position for which you have applied or assist in your background 
investigation? 


PLEASE READ EACH STATEMENT CAREFULLY BEFORE SIGNING 

I certify that all information provided in this employment application is true and complete to the best of my 
knowledge. I understand that any false information or omissions may disqualify me from further 
consideration for employment and may result in my dismissal if discovered at a later date. 

I authorize the investigation of my criminal history and any or all statements contained in this application. I 
also authorize, whether listed or not, any person, school, current employer (except previously noted), past 
employers and organizations to provide relevant information and opinions that may be useful in making a 
hiring decision. I release such persons and organizations from any legal liability in making such 
statements. 


understand that the Town of Fowler may request an investigative consumer report from a consumer¬ 
reporting agency. This report rnay include information as to my character, reputation, personal 
characteristics and mode of living obtained from interviews with neighbors, friends, former employers, 
schools and others. I understand I have a right to make a written request within a reasonable time for the 



disclosure of the name and address of the consumer-reporting agency so that I may obtain a complete 
copy of their report. 

I understand that if I am extended an offer of empioyment, it may be conditioned upon my successful 
passing one or more pre-employment screenings, including physical examinations, psychological 
screening, and drug and/or alcohol testing. If required, I consent to the Screenings and the release of any 
=nniviT,^ I ^ information as may be deemed necessary to judge my capability to do the work that I am 
^ required ® ^fnP'oyTient drug and/or alcohol screen as a condition of employment 

Lcnnlof APPLICATION, VERBAL STATEMENTS BY TOWN 

REPRESENTATIVES, OR SUBSEQUENT EMPLOYMENT DOES NOT CREATE AN EXPRESSED OR 
;?pNTRACT OF EMPLOYMENT NOR GUARANTEE EMpSyMEnI FOR ANyS^E 

THF FMP? nvcD AMn' understand that I HAVE BEEN HIRED AT THE WILL OF 
THE EMPLOYER AND MY EMPLOYMENT MAY BE TERMINATED AT ANY TIME WITH OR 
WITHOUT REASON AND WITH OR WITHOUT NOTICE. ^ "Mb, WITH OR 


I have read, understand^jnsUny, signature consents to these statements. 
Signature: c 



Date: 5 






(Applications without signature wilTbe automatically rejected. 




Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler, CO 81039 
Office: (719)263-5161 Fax:(719)224-1100 Dispatch: (719)253-3344 



To: Officer Troy Morgan 

CC: Administrator Dan Hyatt 

From: Fowler Police Department 
Chief Jacob Freidenberger 
317 Main Street, Fowler, CO 81039 
Tel: 719-263-5161 
Fax: 719-224-1100 

Date: 03/13/2018 

RE: Termination of employment 

Officer Morgan, you were hired by the Town of Fowler as a Police Officer for the Fowler Police 
Department on June 14^^ 2017 approximately eight months ago. Since you were hired I have counseled 
you many times. 


Inappropriate behavior with wait staff at the Tamarack Restaurant 

February 19, 2018. I received complaints from|__ 

_ I stated that while eating at the 

restaurant you called her to your table where you placed your hands very close to her waist simulating 
placing your hands on her hips and stated, "I could put my hands around your waist and almost touch 
my fingers together." 


reported that as she pulled into work you pulled your patrol vehicle alongside 
hers and told her that you observed her run a stop sign. She reports you informed her that you normally 
issue a citation for that violation, but you were giving her a break and now she "owes you one". 


Lebruary 21, 2018. 1 interv iewed you c oncerning these incidents. You admitted to me that you 
did in fact make the state rnentsto^^jj^ about her waist size. You also admitted that you had 
issued a verbal warning as well as making the statement that she "owes you one". 

^^^^Af^my interview with you I gave you specific instructions not to speak to either^^^^^ 
concerning the incident until I had completed my investigation. 

March 6, 2018. You called me to inquire about the status of my Investigation Into this matter. 
During our conversation you informed me that you recently approached^^^^^ and told her you 
"didn't mean anything by it". 
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Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler. CO 81039 
Office; (719)263-5161 Fax:(719)224-1100 Dispatch: (719)253-3344 



The Fowler Police Department has adopted the following polices concerning conduct 

• FPD Policy 340.3.2{k) prohibits discourteous, disrespectful or discriminatory treatment of any 
member of the pubiic or any member of this department or the Town. 

• FPD Policy 340.3.2(h) prohibits using or disclosing one's status as an employee with the 
department in any way that could reasonably be perceived as an attempt to gain influence or 
authority for non-department business or activity. 


• FPD Policy 340.2.1 states that employees shall comply with lawful directives and order from any 
supervisor or person in a position of authority absent a reasonable and bona fide justification. 

Your behavior, and discourteous comments towards^^^^^H| physical appearance violated policies 
340.3.2 (k). Your be havior and comments towards^^^^^^vlolate, 340.3.2(h). You chose to 
contact^^^^^l after being specifically directed not to which violates policy 340.2.1.1 also am unable 
to find any dispatch record of you conducting a traffic stop with meaning you also failed 

to notify dispatch of your activity and you failed to document your issuance of a warning which I have 
previously instructed you to do which is also a violation of policy 340.2.1 


Violations of Pursuit Poiicies 

^g ust 8, 2017. You cut in front of a Crowley County Sheriff's Deputy who was in pursuit of a 
fleeing suspect in Fowler. Following this incident, I counseled you about your aggressive behavior during 
vehicle pursuits. 

Npyember 28, 2017. You received four hours of training including a review of the Fowler Police 
Department vehicle pursuit policies and on vehicle familiarization. 

February 9, 2018. You initiated a pursuit of a vehicle. Per policy 314.9(d) I conducted a review of 
the incident. The pursuit, which continued to Lane 36 in Pueblo County, approximately 26 miles away 
began at approximately 20:00 hours. During your pursuit at 20:14 hours you notified dispatch that the 
suspect was driving on the wrong side of the highway. The pursuit continued until 20:20 hours. In your 
report you state "at one point (the suspect) drove on the wrong side of the road with cars heading in her 
direction". The pursuit continued for approximately 6 minutes after the suspect began driving on the 
wrong side of the roadway. 
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Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler, CO 81039 
Office: (719)263-5161 Fax:(719)224-1100 Dispatch: (719)253-3344 


You made no attempt to have dispatch notify your supervisor that a pursuit was taking place. In 
fact, no notification was made until a Sergeant from the Rocky Ford Police Department became so 
concerned as to ask you if you would like supervision to be notified. This occurred at 20:17 hours, 17 
minutes after the pursuit began. 

The Fowler Police Department has adopted the following vehicle pursuit policies 

• FPD Policy 314.4,5 (d) states "as a general rule, officers should not pursue a vehicle driving the 
wrong way on a roadway, highway or freeway." 

• FPD Policy 314.3.1 (a), (c) and (h) states that an officer should consider "Whether the suspect 
represents a serious threat to public safety" among several other factors including "the 
performance capabilities of the vehicles used in the pursuit" as deciding factors for initiating a 
pursuit. 

• FPD Policy 314.5 states "supervisory and management control will be exercised over all vehicle 
pursuits involving officers from this department." 

You chose to initiate and continue a pursuit for over 26 miles of a suspect who at the onset was only 
suspected of speeding lOmph over and possession of a stolen vehicle. Neither of these crimes subject 
the public to a "serious threat", and violates policy 314.3.1 (a), (c) and (h). You made no attempt to 
notify supervision of the pursuit which is a known standard practice for pursuits which is taught at even 
the basic academy level of instruction, this violates policy 314.5. You chose to continue pursuing a 
vehicle which was driven on the wrong side of the road for 6 minutes and several miles, and thus placing 
the public in extreme danger and violates policy 314.4.5 (d). You continue to show an inability to 
exercise sound judgment and show that you are either unwilling, or unable to apply our policies to real 
world incidents. 


Incorrectly completed paperwork / issued citations 

October 17, 2017, You were counseled for putting incorrect case numbers on cases sent to the 
district attorney. 

January 17, 2018. A defendant appeared in court for a cltation^^^^^l you Issued. The 
defendant had to be issued a new citation as you had Incorrectly spelled her last name and did not 
include the specific violation she was charged with. This required her to make another, and unnecessary 
first appearance next month. 
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Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler, CO 81039 
Office: (719)263-5161 Fax:(719)224-1100 Dispatch; (719)253-3344 



February 21, 2018. A defendant appeared for a citationyou issued for disregarding 
a traffic controi device. This citation was also improperly completed. You again did not include the 
specific violation the defendant was charged with, and you listed an incorrect address and incorrect race 
for the defendant, Again, this required me to re-issue her another citation, and required her to make 
another unnecessary first appearance. 

February 27, 2018. I was issuing a suspect a citation for a recent dog bite incident that I was 
working when the subject informed me that you had already issued a citation for that incident. I asked 
him to show me the citation, and you had indeed issued him a citation^HI^^^ which was issued 
again for the incorrect charge. Moreover, you had no reason to insert yourself into my investigation and 
issue a citation. 

• FPD Policy 340.3.5 (b) prohibits careless workmanship resulting in spoilage or waste of materials 
or unacceptable work as applicable to the nature of the work assigned. 

• FPD Policy 340.3.5 (c) prohibits unsatisfactory work performance, including, but not limited to, 
failure, incompetence, inefficiency or delay in performing and/or carrying out proper order, 
work assignments or instructions. 


You have demonstrated a continued level of performance which is below acceptable standards. The 
repeated errors on citations causes embarrassment to the department and places an unnecessary 
burden on the public and fellow Officers to correct your errors which is a violation of policies 340.3.5 (c) 
and 340.3.5(b). 


Unsafe prisoner control 

January 31, 2018. You arrested a suspect for child abuse. When you brought the suspect into 
the department hold area you failed to secure him to the bench. I had to secure the subject to the bench 
after he became agitated and refused to remain seated in the prisoner area. The suspect threw a shoe, 
striking a wall, but ultimately caused no harm to person or property. 

• FPD Policy 340.3,6 prohibits violating Department safety standards or safe working practices. 

It is a standard practice that all arrestees are secured to the bench in the holding area while they're 
being held for processing. Your failure to maintain control of your prisoner placed everyone in the 
building in danger should he have become more violent and violated poiicy 340.3.6, it is imperative that 
we maintain consistent control of prisoners and never deviate from our standard safety and control 
practices. 
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Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler, CO 81039 
Office: (719)263-5161 Fax:(719)224-1100 Dispatch: (719)253-3344 



Failure to complete the F.T.O. Program 

June 14, 2017. Shortly after you were appointed as a Police Officer for the Town of Fowler you 
were given the F.T.O. packet which is to be completed by every new hire for the department. You were 
shown how to complete it and given access to ail materials needed to complete the packet. 

October 12, 2017. 1 asked you how much progress you have made on your F.T.O. packet, you 
informed me that you "forgot" about the packet all together, and that you hadn't made any progress. I 
instructed you to continuously make progress on your packet until you were finished. 

J anuary 3, 2017 . You were again asked about progress on your F.T.O. packet, you again Informed 
me that you have yet to make any progress. 

• FPD Policy 340.3.5 (c) prohibits unsatisfactory work performance, including, but not limited to, 
failure, incompetence, inefficiency or delay in performing and/or carrying out proper order, 
work assignments or instructions. 

• FPD Policy 340.2.1 states that employees shall comply with lawful directives and order from any 
supervisor or person in a position of authority absent a reasonable and bona fide justification. 

In spite of several attempts to get you to complete you required F.T.O. packet you have continued to 
neglect even making an attempt. You have been employed with this agency for approximately 8 months. 
This is more than enough time to complete the packet, let alone make progress. Previous employees 
take approximately 2 to 3 months to complete the packet, Your continued refusal to learn the 
department policies is unacceptable. Your failure to complete your F.T.O. packet after being instructed 
several times to do so is a violation of policy 340.3.5 (c) and 340.2.1. 
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Fowler Police Department 

Chief Jacob Freidenberger 


317 S. Main Street, Fowler, CO 81039 
Office; (719)263-5161 Fax; (719)224-1100 Dispatch; (719)253-3344 



Conclusion 

In your short tenure with the Fowler Police Department you have continued to demonstrate 
that you are either unwilling to learn or abide by the policies of the Department. You have refused to 
follow my instructions on numerous occasions and fail to perform tasks at an acceptable level. 

Because you have yet to complete the F.T.O. program you are still considered a probationary 
employee of the department. You have performed your duties unsatisfactorily and failed to meet 
department standards. I am hereby terminating your employment effective Immediately. Per our 
department policy 340.9 probationary employees terminated for these reasons have no right to appeal. 

Your final paycheck is being given to you with this letter. If you believe there is any error with 
your final pay, please review it with the Town Treasurer, so the issue can be resolved, 


Chief Jacob Freidenberger 
Fowler Police Department 
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